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EXHIBIT 3 

Complaint of Discrimination, dated June 26, 2004 
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U.S. Department of Jnstice 



Complaint of Discrimination 

fSee instructions an reverse) 




2. PURPOSE AND USE-Tlu. M^.^^ will b= ..«, ro docum... the i..u=s a!^ !.IIeg.Llons 
ofa cgmplamt pf discnmination b^rf ™ ibk, coJar, srx (bicludinfi scjcual harassoi^nT 
«tig«D, oatiod^ ongjtt, age, disabiEEty (physical or mental), $eiual ori=titatid,i or rrprisaJ. 



1. Complamani's Full Naine 

/^Fftjg: ftl4MED r<t 4A/si 



^=^^r r^'"^"" f *^°« "" ■■""•'e"^; ""ring, if ™y; =.^udi.™™ 

*kVLf i^^f^T^'"' '''^*" "*"»»«<» is MANDATORY. Failure to fiimiiih 
Uiis mfornianmi wiU nsult m (he c«npliiint being .EtBnied wiihora acnoo. 



Street Address, RD Number, or Post OfRce Box Number 
City, State and Zip Code ' 



0^i<L i4['\l, VA- 2c^Al[ 



3. Which Dtpaitmeni of Justice Oflicc Do Vou BeHevc 
Discriniinated Against You? 




^faoDC Numl^ (im 

705 



ig aiea code) ^ 



fiaJL 



Cci 



W^ /?/£-^ 



^. Cuneut Work Addtcss 



B. Street Adilress of OfRce 



^p(^i:4tu^ 



K Name of Agency Wheit You Work 



B. Stiec* Address of Your Agency 



C City, Stale and Zip Ojdc 



5: Date on Which Most Recent 
Alleged Discrimination Took Place 

Month Day Year 



D. Title and Grade of Your Job 



C, City, State and Zip Code 

6. Check Below Why You Believe You Were DtscriminatedAgliiisJ?' 

I B^ce or Color (Give Race or Co[or) //j /^ ^ 
CM^Iigion (Give Reiigion/ 7-^S l± 



al^i 



qH 



I 



O^ 



Zoot^ 



a Sex (Give Sex) U Male D Female 
D Sexual Harassment 

□ Age (Give age) 

C&' Natiouar Origin (Give National Ongin) VakX<Aui^ 
U Disabi[ily D Physical G Menral 



n Sexual Orientation 

E Rfiprisal 

D Parental Status 

O Class Complaint 



S^S^S^H^^^^^^^tl^= 




f<.-l^^ ~-f^ Tfce. o-^S^^-cJ^i^i^^^ . 



%. What Collective Action Do You Want Taken on Your Complabt? 



-C^ 



r^lt^ ferft^^y^-^l^ cz^f^j..^, fj^fSi^4.ci<^ Ji^ f-/>^3 'L^J^ 



'■ ^^ Ero'cSr" "^ """■ ""^ " ^"^ Employment Opport„dry Cou„^,„r ^d/or ofter 

DATE OF FIRST CONTACT WITH 
EEO OFFICE: 



d 



c 








JiQoV 



10. Date of This Complaint; 
Month Day Year 



DATE OF RFX:eIPT OF NOTICE OF FINAL 
INTERVIEW WITH EEO COUNSELOR* 



B) Name of Counselor 



1 1 . Sign Your Name Here: 



.«2^^6->-^.£>i 



□ I Have Not 
Coutaded an 

EEO Counselor 





J 



FORMDOJ-201A 
MAR. 2001 
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Narrative for #7. 

I was wrongfully terminated/forced to resign based upon unsubstantiated allegations of 
poor performance in a PIP. The PIP and other issues were brought to the attention of ATF 
EEO on September 1 7, 2003, and are under investigation by the EEO office. ATF Radio 
management tennmated/forced me to resign based upon the outcome of the PIP that was 
not vahdated by a neutral third party. The PIP was proposed based upon unfounded and 
unsubstantiated allegations of poor performance by ATF Radio Branch management who 
was totally biased against me based upon my priot EEO activity in 2002 and complaint of 
discrimination filed on September 17, 2003. 

As a discriminatory example, my counterparts in the ATF Radio Branch who performed 
similar kind as mine received fiill credit for their accomplishments, only I didn't. Sam 
Ford completely^ willfully, and blatantly ignored my accomplishments and gave me an 
unsatisfactory rating in my annual performance evaluation, which he used as a pretext for 
his recommendations for adverse personnel action. He never conducted any office visit of 
ray assigned division throughout the evaluation period, nor had any contact with my 
customers. Treating me differently with other employees in work recognition^ providing 
conducive work environment and professional treatment is a prime example of 
discrimination that ATF Radio management engaged in because of my race, religion and 
ethnicity. I am a Muslim, a naturalized citizen from Pakistani origin and was the only 
employee with these characteristics. Other employees who received favorable treatment 
as well as ATF management are mostly white, all citizen by birth and of Christian faith. 
Sam Ford once confessed to me that he treated different employees differently, although 
he twisted his statement later on, 

Sam Ford always caused fear and intimidation in daily interaction with me. He publicly 
criticized my performance. He embarrassed me by inviting one of my coworker in my 
PIP evaluation and using harsh words in his presence. Inclusion of a coworker in my PIP 
was totally unacceptable and an act of concerted harassment. 

The act of my termination/forced resignation was an act that Sam Ford had already 
planned as early as July 2003, when he said that I woiild fail in my PIP although PIP 
didn't end untU Oct. 2003. Making up of his mind to remove me from ATF employment 
was a result of reprisal for my earher EEO activity. Soon after my initial contact with 
EEO office, he started a systematic scheme to discredit rae. His attitude towards me 
became belligerent, insulting and highly discriminatory. 

I worked for ATF Radio Branch for more than five years. My performance during all 
these years except the most recent one was satisfactory. How is it that all of a sudden, my 
performance became unacceptable to such a level that my removal became necessary? I 
think this is a fair question to ask. The only reason that Sam Ford gave me a negative 
mid-year evaluation rating put me on a PIP and subsequently had me removed from ATF 
was because of my earlier EEO activity, my rehgion, race and ethnicity. 
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For additional information, please refer to my EEO complaint of September 1 7, 2003 . 1 
hope that the issues raised are accepted by your office based on their merits. I am 
categorically alleging that my termination/forced resignation from ATF are a direct 
reprisal for my earher EEO activity of 2002, my complaint of Sept. 17, 2003 and because 
of my race, rehgion arid national origin. I have made the above statement in a plain 
language and I hope that lack of legal terminology and legal language would not be a 
cause of non-acceptance of any issues raised. 




Zafar A, Khan June 26, 2004 



